MISSOURI OVERVIEW TOP OPENINGS 


2022-2024 


Missouri is projected to have more than 350,000 total job openings each year between 2022 and 2024. Total openings include growth openings, exit openings, and transfer openings. 
Growth openings are the result of an occupation growing between the base year and the projected year. Exit openings occur when a worker leaves the workforce entirely, such as 
retirement. Transfer openings occur when a worker leaves their occupation for a different one. 


The occupations with the most openings between 2022 and 2024 are Cashiers; Home Health and Personal Care Aides; and Stockers and Order Fillers. Of the top 20 occupations with 
the most openings, General and Operations Managers, Registered Nurses, and Heavy and Tractor-Trailer Truck Drivers have the highest wages. 
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Occupation 


Cashiers $23,310 
Home Health and Personal Care Aides $23,110 
Stockers and Order Fillers $29,620 
Retail Salespersons $27,330 
Waiters and Waitresses $22,590 
General and Operations Managers $76,990 
Fast Food and Counter Workers $23,260 
Office Clerks, General $35,430 
Janitors and Cleaners, Except Maids and Housekeeping Cleaners $28,690 
Secretaries and Administrative Assistants $34,390 
Customer Service Representatives $36,360 
Laborers and Freight, Stock, and Material Movers, Hand $30,210 
Cooks, Fast Food $23,580 
Heavy and Tractor-Trailer Truck Drivers $47,130 
Cooks, Restaurant $28,250 
Registered Nurses $61,920 
Maintenance and Repair Workers, General $38,200 
Nursing Assistants $28,680 
Maids and Housekeeping Cleaners $25,420 
Bookkeeping, Accounting, and Auditing Clerks $41,240 


Sources: U.S. Bureau of Labor Statistics, Occupational Employment and Wage Statistics (OEWS), 2021. Accessed February 2023. 
Occupational projections developed by the Missouri Economic Research and Information Center (MERIC). 
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